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The menopause action plan will be mandatory from January 2027.

The UK Employment Rights Bill will require employers with

to produce a Menopause Action Plan, setting out how they

will support employees going through menopause at work.

The following checklist will help you assess your current level of

compliance, plus identify the necessary areas that will enable you to
meet your legal obligations whilst improving talent retention, employee

engagement, and workplace wellbeing.

Policy and Documentation
Tick Yes or No for each statement:

We have a written menopause policy that is easily accessible to all employees. | Yes O
No [

Our menopause policy is aligned with the Equality Act and health & safety Yes O
legislation. No O
The policy clearly outlines available workplace adjustments and how to Yes O
request them. No O
Our menopause policy has been communicated to all staff and managers. Yes O
No 0O

We have a process for regularly reviewing and updating the policy. Yes O
No 0O

Training and Awareness
Tick Yes or No for each statement:

All line managers have received menopause awareness training. Yes O
No 0O

HR team members are trained to handle menopause-related conversations Yes O
sensitively. No O
Employees have access to educational resources about menopause Yes O
symptoms and management. No O
We actively work to reduce stigma and normalise conversations about Yes O
menopause. No O
Menopause awareness is included in our diversity and inclusion initiatives. Yes O
No 0O

Thrive Talent Development Ltd. Company Number 13647513
Registered Address: 11 Oriel Close, Walkington, Beverley. HU17 8YD. UK.




Thrive

Leadership

Workplace Adjustments
Tick Yes or No for each statement:

We can offer flexible working arrangements (hours, location, breaks) for Yes O
employees experiencing symptoms. No O
Temperature controls are available or adjustable in work areas. Yes O
No 0O
Rest areas or quiet spaces are accessible for employees who need them. Yes O
No 0O
We have considered uniform or dress code flexibility where applicable. Yes O
No O
Managers know how to implement adjustments quickly and confidentially. Yes O
No O

Support and Resources
Tick Yes or No for each statement:

Employees have access to occupational health support for menopause- Yes O
related concerns. No O
We provide access to specialist clinical advice (GPs, gynaecologists, or Yes O
menopause specialists). No O
Confidential support channels are available for employees to discuss Yes O
menopause concerns. No O
Mental health support is available for employees experiencing psychological | Yes O
symptoms. No O
We have a menopause champion or support network within the organisation. | Yes O

No 0O

Monitoring and Improvement
Tick Yes or No for each statement:

We track menopause-related absence and reasons for time off. Yes O

No 0O
We regularly gather feedback from employees on menopause support Yes O
effectiveness. No O
Our approach to menopause support is reviewed and updated at least Yes O
annually. No 0O
We benchmark our policies against industry best practice. Yes O

No 0O
Senior leadership is engaged with and supportive of our menopause strategy. | Yes O

No 0O
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